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Sangyobetsu Kondankai

(Request) Survey on Salary Increment & Starting Wage in FY2026

We hope you are doing well.

Hereby we would like to ask for your cooperation in matters below

and send your answer by 28 Aug 2026. If you are unable to submit it by e—mail,
please consult with our PIC for the submission.

This questionaire is mandatory for all members, therefore

your participation is much appreciated

[1)] About Salary Increment in FY2026
= Answer whether “gross” or “net/gross up”,
= with “average of all employees”,

= with “basic salary”,
@ and with “increment amount” “increment percentage” “effective date”.

[2] About Survey on “Starting Wage” in FY2026
DBy Education
= Please enter an average figure , not in terms of range.
= If your company has never recruited before or has no plan to recruit for the position,
please just answer the “assumed amount by education”.
@Assumed Salary Level for Key Positions

= Please choose assumed annual salary level for qualified manpower

Attention ; Ms. Yuki Takaoka
PT Forum AMYN

email takaoka@forumamyn.com
HP 0812-915-4756
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Detailed Guide
[1] About Salary Increment in FY 2026

@® "Employee” can consists of
“General Manager, Manager, Assistant Manager, Staff, Worker, Clerk, Driver, Receptionist, OB”
and can be categorized as “Managerial Position” and “Worker Class”

= But this time please answer the “average of all employees (permanent)”

@ In “managing monthly wage”
There are company that uses “net/gross up” and
“gross”,
therefore

= Please answer whether “gross” or "net”.

@ “Components of Monthly Salary”
Usualy consists of “basic salary”,
“position allowance”, “housing allowance”, “family allowance”,”shift allowance”, wage”

“food allowance”, “transport allowance”, “attendance allowance”, “overtime”
= But this time, we limit it to “basic salary” only.

@ “Increment” for monthly salary may consists of
“increment of basic salary” and
“increment of amount or percentage of allowances”

= But this time please answer “increment of basic salary”.
(Not the total amount after increment, but the increment amount)

@ "Basic salary increment” usually consists of

Personal salary adjustment based on evaluation (adjustment based on performance evaluation, attendance, promotion) =
periodic adjustment

Common (amount/percentage) increment per employee level (qualification etc.) for example to anticipate minimum wage
increment or inflation = base up

= But this time please answer “basic salary increment”, regardless of components in periodic adjustment or base up.
= As for increment amount, please anwer in accordance with the increment percentage (not the total amount, but the
increment amount!)

We took this measure to minimize the bias in data received from various companies.

@ There may be various effective period for “basic salary increment” such as
“January”
“ April”
“January and April”,

= But this time, we will compare between “before increment” and “after increment”.

With conditions above,
Please enter an average figure , not in terms of range.

Example
in percentage terms 8.5|%
in amount terms 300,000|IDR
effective date of new basic salary April Month

[2] About Survey on “Starting Wage by Education Level” in 2026

There was request from member to provide “salary for certain positions” aside from “starting wage of newly—graduated employees by education level”, therefor
(DStarting wage of newly—graduated employees by education level
@Acceptable salary range of certain key positions

are surveyed as we did last year.

As for point (D,
There must be difference depending on “office”, “factory”, or “region”,
“various perceptions of scope of fixed allowances”,
and maybe you never recruited for positions listed below,

But this time, please enter an average figure , not in terms of range.
If your company has never recruited certain education level, please just input “assumed amount for the education level”,
if your company were to recruit it in future.

“If your company totally have no plan to recruit certain education level”, please input “No”
Starting this year, please also answer the number of permanent employees by education level (actual as per end of June).

[3]—® By Education
Please enter an average figure (Rp.), not in terms of range.

Example Example Example
Unit=IDR/Month
|Emp|oyee per End of June "Basic Salary (A) |Fixed Allowance (B) |Tota| (A+B) |
|University — 81 or above | 23 persons " 4,000,000 | 200,000 | 4,200,000 |

|Academy -D3 | 46 persons " 3,600,000 | 200,000 | 3,800,000 |




[High School - SMA | 238 persons || 3300,000 | 200,000 | 3,500,000
[4)—®@ By Position Example
Please input “1” in designated cells.

Assumed annual amount for the position

up to up to up to up to up to more than
positions no post Rp.300M Rp.400M Rp.500M Rp.600M Rp.700M Rp.700M
production general managef 0 0 0 0 1 0 0
marketing general manager 0 0 0 1 0 0 0
finance general manager 1 0 0 0 0 0 0
administrative general mang 0 0 0 0 0 1 0




Salary Survey on “National Employees”

Attention ; Ms. Yuki Takaoka
PT Forum AMYN
Until Aug, 28th, 2026

email
HP

takaoka@forumamyn.com

0812-915-4756

Company name

person in charge

person in charge

(Japanese Staff's Name and Grade)

phone number

e-mail

Please put a tick the applicable item.

|category of payment | net gross
[1] Salary increase in 2026
Please enter an average figure , not in terms of range.
Basic salary increment in 2026
in percentage terms %
In amount terms Rp.
effective date of new basic salary
Note: Not include conduite & working period
[2] Starting wage for newly graduated employees in 2026
Please enter an average figure (Rp.), not in terms of range.
educational background |Total.Emp.30/J basic salary (a) fixed allowances (b) total (a+b)
university (S-1)
academy (D-3)
high school (SMA)
Note: Not include Transportation fee Total Employee at the ending of June.
[3] A typical annual income ( =fixed income + variable income ) for certain positions
; acceptable amount from employer's point of view
Please put a tick the applicable item.
up to up to up to up to up to more than

positions

no post Rp.300M

Rp.400M  |Rp.500M

Rp.600M  |Rp.700M

Rp.700M

production general manager

marketing general manager

finance general manager

administarative general manager

Thank you for your cooperation.
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